WRT 205

Rounding out the conversation

Name: Kate Mehne

Use this worksheet to chart the shape of the conversation that you're orchestrating in your annotated bibliography. By this
point, you should be able to identify which source(s) will serve you in which capacities. Articulating that here will also help
you to determine where there are gaps in your research that you will need to address. Please note that you may identify
multiple uses for any given source (so that a source may appear in more than one block).

Source(s) that provide examples/
illustrations | can explore

“Rationality, bias, and prejudice:
developing citizens’ ability to engage
in inquiry”

“Intersectionality: Multiple Inequalities in
Social Theory”

“Changing Organizational Culture:
From imbedded bias to Equity and
Inclusion”

Source(s) that provide useful
vocabulary or theory | can borrow

“Prejudice: Its Social Psychology”

“Rationality, bias, and prejudice:
developing citizens’ ability to engage
in inquiry”

“Intersectionality: Multiple Inequalities in
Social Theory”

“Changing Organizational Culture:
From imbedded bias to Equity and
Inclusion™

Source(s) that complicate my thinking
—raise questions orissues that | need to
explore further

“Prejudice: Its Social Psychology”
“The Complexity of Intersectionality”
“Double Jeopardye An Empirical Study

with Implications for the Debates over
Implicit Bias and Intersectionality,”




Source(s) that represent influential
thinking on the subject (i.e. seminal
works and/or those by respected
scholars)

“Intersectionality: Multiple Inequalities in
Social Theory”

“Rationality, bias, and prejudice:
developing citizens’ ability to engage
in inquiry”

Source(s) that | want to counter in
some way

“Prejudice: Its Social Psychology”

“The Complexity of Intersectionality”

Source(s) whose thinking | really
appreciate—whose values, language,
approach have been formative for my
project

“Changing Organizational Culture:
From imbedded bias to Equity and
Inclusion”

“Intersectionality: Multiple Inequalities in
Social Theory”




