
WRT 205            Name Sherri Holmes 
Rounding out the conversation 
 
Use this worksheet to chart the shape of the conversation that you’re orchestrating in your annotated bibliography. By this 
point, you should be able to identify which source(s) will serve you in which capacities. Articulating that here will also help 
you to determine where there are gaps in your research that you will need to address. Please note that you may identify 
multiple uses for any given source (so that a source may appear in more than one block). 
 
Source(s) that provide examples/ 
illustrations I can explore 
 

- McKinsey Report, Race in the 
workplace: the Black Experience in the 
US private sector 

- These People of Color Are Anxious 
About Racist Microaggressions When 
They Return To The Office by Venessa 
Wong 

- McKinsey Report, One Move 
Companies Can Take to Improve 
Diversity” 

- CoquaI’s Being Black in Corporate 
America 

- Do Black lives really matter in the 
workplace? Restorative justice as a 
means to reclaim humanity by Opie, 
Tina; Roberts, Laura Morgan 

- Race-Conscious Career Development: 
Exploring Self-Preservation and Coping 
Strategies of Black Professionals in 
Corporate America by Stephanie Sisco 
 

 
 

Source(s) that provide useful 
vocabulary or theory I can borrow 
 

- Race-Conscious Career Development: 
Exploring Self-Preservation and Coping 
Strategies of Black Professionals in 
Corporate America by Stephanie Sisco 

- A Lesson on Critical Race Theory 
by Janel George 
 

Source(s) that complicate my 
thinking—raise questions or issues that I 
need to explore further 
 
A Marxist critique of Sean Walton’s defence of 
the Critical Race Theory concept of ‘White 
supremacy’ as explaining all forms of racism, 
and some comments on Critical Race Theory, 
Black Radical and socialist futures by M. Cole  
 
 
 
 
 
 
 

 
 

  



Source(s) that represent influential 
thinking on the subject (i.e. seminal 
works and/or those by respected 
scholars) 
 

- A Lesson on Critical Race Theory 
by Janel George 
 

Source(s) that I want to counter in 
some way 
 

- Dover, Tessa L., Brenda Major, and 
Cheryl R. Kaiser "Members of High-
Status Groups are Threatened by Pro-
Diversity Organizational Messages." 
Journal of Experimental Social 
Psychology 
 

- PHARO, JEN. "AUNTIE IS ANTI WHITE: 
FURY AT 'RACIST' BBC Telly Jobs just for 
Minorities AUNTIE ANTI-WHITE [Ulster 
Region]." Sun (Plainfield, Ill. : Homer 
Township, Lockport, Lemont ed.), 2016 
 

- "University in Florida to Investigate 
Professor Who Tweeted about 'Black 
Privilege'." By Michael Levenson New 
York Times  

Source(s) whose thinking I really 
appreciate—whose values, language, 
approach have been formative for my 
project 
 

- CoquaI’s Being Black in Corporate 
America 

- McKinsey Report, One Move 
Companies Can Take to Improve 
Diversity” 

- Do Black lives really matter in the 
workplace? Restorative justice as a 
means to reclaim humanity by Opie, 
Tina; Roberts, Laura Morgan 

- Collins, Sharon M. “Diversity in the 
Post Affirmative Action Labor Market: 
A Proxy for Racial Progress?” Critical 
Sociology 
 
 

 
 
 
 
 
 
 
 

 


