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Rounding out the conversation 

Use this worksheet to chart the shape of the conversation that you’re orchestrating in your annotated bibliography. By this 
point, you should be able to identify which source(s) will serve you in which capacities. Articulating that here will also help 
you to determine where there are gaps in your research that you will need to address. Please note that you may identify 
multiple uses for any given source (so that a source may appear in more than one block). 

Source(s) that provide examples/ 
illustrations I can explore 

• Racial and Socioeconomic Inequity in 
the Spatial Distribution of LGBTQ 
Human Services: an Exploratory 
Analysis of LGBTQ Services in Chicago 
(https://www.proquest.com/docview/
2174601132?accountid=14214&pq-
origsite=summon) 

Source(s) that provide useful 
vocabulary or theory I can borrow 

• “The Queering of Corporate America: 
How Big Business Went from LGBTQ 
Adversary to Ally” by Carlos A. Ball

Source(s) that complicate my thinking
—raise questions or issues that I need to 
explore further 

• Lesbian, Gay, Bisexual and Transgender 
Persons & Socioeconomic Status (https://
www.apa.org/pi/ses/resources/publications/
lgbt) 

https://www.proquest.com/docview/2174601132?accountid=14214&pq-origsite=summon
https://www.apa.org/pi/ses/resources/publications/lgbt


Source(s) that represent influential 
thinking on the subject (i.e. seminal 
works and/or those by respected 
scholars) 

• A Guide to Fostering an LGBTQ-
Inclusive Workplace” by Lim, Fidelindo 
DNP, CCRN; Jones, Paul Andrew MS, 
AGPCNP-BC, RN-BC; Paguirigan, 
Medel EdD, RN (https://
journals.lww.com/
nursingmanagement/FullText/
2019/06000/
A_guide_to_fostering_an_LGBTQ_inclu
sive_workplace.10.aspx)

Source(s) that I want to counter in 
some way 

• https://lgbtstem.wordpress.com

Source(s) whose thinking I really 
appreciate—whose values, language, 
approach have been formative for my 
project 

•LGBT PEOPLE IN THE WORKPLACE: 
DEMOGRAPHICS, EXPERIENCES AND 
PATHWAYS TO EQUITY https:// 
www.lgbtmap.org/file/LGBT- Workers-3-Pager-
FINAL.pdf  

https://journals.lww.com/nursingmanagement/FullText/2019/06000/A_guide_to_fostering_an_LGBTQ_inclusive_workplace.10.aspx
https://lgbtstem.wordpress.com
http://www.lgbtmap.org/file/LGBT-

