
WRT 205 – Valerie Solomon 

Developing a focused explainer topic 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

As I’ve been reading through others’ 

suggested additions to our canon, here are 

some issues that especially interest me: 

- specific demographics and how 

they influence overall diversity (age, 

religion, etc.)  

- how different aspects of a person’s 

culture (language, mannerisms) can 

influence the communication 

between those of opposing 

demographics  

 
Here are some ways in which these issues 

connect to other things we’ve read and/or 

to prior interests I have: 

- Focusing on the idea of how different 

demographics influence the 

workplace’s diversity, it comes to 

mind how earlier articles we focused 

on honed in specifically on diversity in 

terms of race and neurological 

abilities, but fellow classmates were 

able to expand on this providing the 

insight as to how demographics such 

as religion and age can further affect 

this  

 

 

 

 

 

 

Looking at this list 

of connections, 

highlight key 

foundational 

concepts/ideas/ 

terminology—list 

those here. 

- Demogra

phic  

- Diversity  

- Inclusion  

- Cohesiven

ess  

Review your list to the left—which of these issues do you think 

a person would need to understand in order to understand 

why this broader topic interests you?  Circle them and 

prioritize—what’s really important? What really intrigues you? 

Why? 

- I think it is the most crucial to focus on the adaption in 

inclusivity within the workplace, no matter what 

demographic is being focused on. I think it is essential 

to provide this sense of inclusion alongside means of 

the idea of “freedom of expression”, because building 

this environment within a workplace can have lasting 

beneficial effects. 

 

Frame your project statement here: I think [X] is a really 

important topic in organizational culture, so I’m going to 

explain this foundational idea [Y] to you all. [In other words, 

you’re going to focus on some very specific component that is essential to 

our understanding of the larger whole; you’re going to articulate both the 

small bit and the Big Picture here.]  

 

I think inclusion is a really important topic in organizational 

culture, so I’m going to explain this foundational idea of 

cultural and ethnical inclusion to you all.   

 

 

 

 

 

 



 


