
 In a book published on SAGE Business titled, “Employment and Work” focuses on a 

variety of issues, but mainly those that the disability community faces in the work environment. 

In chapter two, titled “Current Issues, Controversies and Solutions,” the authors focus on the 

current policies in place to help those with disabilities while simultaneously addressing the 

barriers they face. In the chapter, the authors elaborate on how social security plays into the 

workplace, and for example what they cover like financial assistance and their at home expenses. 

They then move on to address how these barriers and possible added duties for those in charge 

are not needed if the accommodations of the individual with the disability are met. The rest of 

the chapter is written in a such a way — the authors address the standing policies and institutions 

that are in place to help those with disabilities and discuss the barriers that workplaces might 

face. However, they counter this by including how these expenses or added legal action can be 

avoided by changing simple things and becoming more knowledgeable of the resources that can 

be used. 

 I intend to use this source as a way to discuss the resources available to those with 

disabilities and highlight the use of them. The book is able to encapsulate the institutions that are 

available to aid those with disabilities, and can tie into the workplace. The chapter is written in a 

such a way where information can be used from all aspects to counter my argument, but also to 

further my argument.  
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